




















followed by accommodation and
food services.

The seasonal nature of the regional
economy is evidenced by
employment opportunities
peaking in the middle of the
summer and declining before
bottoming out in early winter.

Western consists of three full
service centers located in
Montrose, Delta, and Gunnison.
Each workforce center offers a full
array of employment and training
services geared to meet the needs
of employers and job-seekers and
continues to offer Work Key
assessments for both customer
groups. Services can be accessed
through the web, by phone, or in
person. Partner agencies play a
significant role in providing
services in each Western Region
Workforce Center either directly or
through itinerant services. These
agencies include The Training
Advantage (TTA), Montrose and
Delta School District "School to
Work Alliance Program" (SWAP),

Colorado Vocational
Rehabilitation, Rocky Mountain
SER Jobs for Progress Inc., and Job
Corp.

WESTERN PARTNERSHIPS

The Western Region continues to
explore and develop on-going
partnerships for talent
development between the regional
workforce system, local training
providers and employers in the
region. These efforts focus on
industries in high demand
occupations and continued growth
like health care/nursing and the
energy-related sectors like oil/gas
and coal. A growing interest in
green and alternative energy has
led to early efforts in PY0S8 to work
closely with training providers,
employers and energy providers
to explore and increase both
training and employment
opportunities in the area. Delta
Montrose Technical College and
Mesa State College continue to
play major roles in providing
training to WIA participants.

Colorado Rural Workforce Consortium
Winning in a Challenging Economy

The Energy Training Initiative
A USDOL Community Job

Training Grant, the Energy
Training Initiative was fully
implemented during PY08 and is
expected train a total of 840 job
seekers and 1680 incumbent
workers in both the Western and
Southwest regions in energy
related jobs. The partnership
between workforce regions, local
coal and gas employers will
contribute to talent development
in both regions and will keep
existing employers and new
energy-related businesses growing
and remaining competitive. This
federally-funded collaborative
effort is both cross-regional and
multiple-partnered, involving the
Southwest and Western workforce
regions, San Juan Basin Technical
College, Delta/Montrose Technical
College and the CDLE Energy
Office. In PY08, 959 individuals
received training through this
program; of those, 474 were
incumbent workers.
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Employment Services

of Weld County

REGIONAL PROFILE

Covering an area of nearly 4,000
square miles, Weld County is the
third largest county in Colorado.
The county is situated in the
north central part of the state and
is bordered on the north by
Wyoming and Nebraska and on
the south by the Denver
metropolitan area. In 2007, the
county had an estimated
population of 243,750 and
experienced a 50.9% increase in
population for the period from
1997 to 2007. It is anticipated the
population will continue to grow
to a projected level of 268,025 by
2011. The county's economy has
continued to be a diverse mix of
agriculture, manufacturing,
advanced technology, and service
sectors. Weld County continues
to be a leading agricultural
producing county with cattle,
grains, and sugar beets ranking
5th in the nation and 1st state-
wide in the value of agricultural
products sold. Weld County
ranks as the second leading
producer of oil and gas in

the state.

Similar to the rest of the state,
Weld County's economy has been
affected by the overall economic
downturn seen nationwide. Weld
County experienced an 8.8%
unemployment rate in June 2009
compared to a 5.7% rate in June
2008 and a 4.2% rate in June 2007
versus the state's 7.8%
unemployment rate in June 2009
The number of individuals in
Weld County's labor force
showed a slight increase (.44%)
from June 2008 to June 2009;
however, fewer individuals (-
3.2%) were employed.

Employment Services of Weld County
WIA Program Year 2008 Annual Report

Anticipated job growth for 2009-
2010 is unclear at this time due to
the fluctuating economic
conditions nationally.

A review of data captured for
PY08 shows a 46.7% increase in
the total number of active job
seekers compared to the similar
period last year. Weld County
experienced a 75.9% increase in
the number of Ul eligible
claimant job seekers. On average,
the percentage of increase seen in
active job seekers was seen across
all segments of customers served.

One-Stop System Integration
The Weld County Board of
Commissioners administers all
employment and training
programs through the Weld
County Department of Human
Services. These programs are
then delivered through
Employment Services of Weld
County, a division under the
Department of Human Services.
The Weld County Workforce
Development Board (WFB) shares
oversight and planning
responsibilities for the delivery of
all services through Employment
Services. In this capacity, the
Weld County WEB joins with the
Board of Weld County
Commissioners in development
of the goals and objectives,
system design, monitoring and
evaluation of program activities.

Employment Services continues
to operate an integrated system
offering the widest variety of
employment and training
programs and services to meet
the needs of our customers. The
major integrated programs
administered under the




Workforce Center for PY 2008
were WIA, Wagner Peyser,
Employment First, Veterans, TAA,
WIRED, and a variety of youth
initiatives designed to serve
special populations.

Employment Services continues to
pride itself on being a customer-
focused system that provides
customers' choice in how to access
services. Through the operation
of the basic labor exchange
services under the Wagner-Peyser
Act, job seekers and employers
are able to obtain information
regarding local, regional and
statewide job placement services.
Customers are also able to access
national job placement and labor
market information through the
use of the internet access available
either at the Workforce Center
Resource Room or at remote
locations that have the necessary
technology.

Marketing and

Continuous Improvement
Employment Services continued
to aggressively market services
through a variety of hiring events
and sector expositions during PY
08. Funds provided by the Office
of Workforce Development
continued to assist us in
sponsoring events, increasing the
public's awareness of our services
through our participation in
hiring events, purchasing
marketing giveaways to "get our
name out in the community", and
advertising as well as other
marketing efforts. Marketing
efforts in Program Year (PY) 2009
will focus on job/career fairs,
appreciation and community
events, marketing items,
advertisements, continued
training of staff in marketing
efforts, and research. A
Continuous Improvement Plan
was submitted for PY 09, and in
addition to continuing to work

PY08 Common Measures Performance
EMPLOYMENT SERVICES OF WELD COUNTY

ADULT DISLOCATED WORKER
Standard Percent Goal
Entered Employment 102% Entered Employment 105%
Retention 105% Retention 105%
Average Earnings 107% Average Earnings 105%
YOUTH
Literacy/Numeracy 143%
Placement 127%

Degree/Certificate

towards the Colorado
Performance Excellence (CPEx)
recognition for the Timberline
level, we will also continue to
work on the areas remaining for
us to obtain the CIMS Advanced
Marketing Certificate.

Business Services Unit

As part of our continuous
improvemnt efforts, Employment
Services began an internal review
of our Business Relations Unit to
analyze how staff currently
handles tasks and to obtain their
input regarding areas they felt
could improve our services to the
business customer. As part of
this improvement effort, we are
continuing to work on a two part
process management review: a
review of the processes used by
the Business Services Unit to
respond to employer demand and
an alignment with the Colorado
Business Services Alignment
Initiative.

Workforce Investment Board
The goal of the Weld County
Workforce Development Board
and Employment Services is to
deliver quality services that assist
individuals in gaining the skills
necessary to obtain and maintain
a job which will lead them to
economic self-sufficiency. Areas
designed to meet this goal
include: the structure of
Employment Services, our
linkages and coordination efforts

Employment Services of Weld County
Winning in a Challenging Economy

150%

with other agencies and
community resources, and the
ongoing design, development and
delivery of innovative service
models.

As a member of the Metro
Workforce Investment Board
(WIB) and a recipient of a WIRED
grant, Employment Services is
actively involved in the
development and implementation
of the goals and objectives
established through the state
WIRED grant and have continued
to participate in the various
panels convened. Based on local
labor market information and the
high growth potential in the
energy sector, Employment
Services collaborated with a
variety of partners including
energy sector employers, Aims
Community College, and other
workforce centers to develop a
regional approach to meeting the
workforce needs of the energy
sector. Employment Services was
awarded a WIRED Innovations
grant to develop and implement
the Multi Industry Systems
Technician (MIST) Program.

The Weld County Workforce
Development Board and
Employment Services of Weld
County were successful in
collaborating with Aims
Community College in the
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development and implementation
of an employer led advisory
committee for the MIST Program.
This advisory committee is
responsible for reviewing
program progress, and provides
recommendations concerning
program curriculum and the
overall direction for the MIST
program. The three Workforce
Board member representatives
involved in this advisory
committee are Vestas, SOS
Staffing Services, and JBS Swift.

Ft. Lupton Office

To meet the increased needs of
the communities in the southern
part of the county resulting from
the continued growth in
population, Employment Services
has increased its presence in the
Ft. Lupton office and this has
increased the access to services
for customers in this area. As the
demand continues to grow in this
area, Employment Services will
expand its services once again
and staff the Ft. Lupton office five
days a week. To meet the needs
of the disadvantaged population,
staff presence has been increased
to better serve the Food Stamp
and TANF populations.

PARTNERSHIPS FOR
ECONOMIC RECOVERY

Human Services Partnerships

As a result of working together
for more than 30 years,
Employment Services has
developed a close collaborative
relationship with the Social
Services Division of Weld County
Department of Human Services.

This relationship has enabled us
to operate the work component of
the TANF Program and the
Employment First Program to
assist individual recipients in
attaining a degree of self

sufficiency. We have also
collaborated on a variety of very
innovative and successful projects
and programs to provide services
to youth for talent development.
These include the
Multidisciplinary Youth
Assessment Team (MYAT)
Program, the Teamwork,
Innovation, Growth, Hope, and
Training (TIGHT) Youth Corps,
the TANF Summer Youth
Program, and the Pillars for
Successful Independence (PSI)
Program. The PSI Program was
recognized at the 2009 Think Big
Conference and the MYAT and
TIGHT programs were
recognized as Promising Practices
at previous Think Big Youth
Conferences.

Transportation Initiatives

To address the transportation
needs of Itiple sector employers,
the recruitment of individuals to
be trained in truck driving has
continued to be one of the focus
reas for the Weld County
Workforce Development Board
and Employment Services. The
Transportation Taskforce
developed by the Weld County
Workforce Development Board
continued to identify needs of
employers and the third annual
Professional Driver Opportunity
Expo was held on September 20,
2008. This Expo is used to
provide occupation and resource
information for future truck
drivers and to encourage
individuals to look into truck
driving as a viable career and
then link them to training
providers. The Expo is actively
marketed to encourage
professional drivers to apply for
positions with listing employers
and current drivers have the
opportunity to interview with
employers. Employers needing




truck drivers have been, and will
continue to be, invited to
participate in our job fairs to
promote employment in this
occupational area.

Rockies Workforce

Energy Coalition

Employment Services continues to
partner with the Rockies
Workforce Energy Coalition which
represents key energy employers
such as Shell, Halliburton, Encana,
Key Energy, and Suncor. The
Coalition also includes education
and workforce development
officials representing Colorado,
Wyoming, Montana, North
Dakota, and Utah. Addressing the
energy workforce needs through
this five-state regional
collaboration effort has resulted in
increased training and
employment opportunities for job
seekers and has increased access
to the labor force for employers.

Health Care

Employment Services has
continued to work with Aims
Community College to address
shortages in the health care
employment sector and Aims
shares our commitment to
addressing the needs of health
care sector employers. Aims
expanded their capacity to train
for health care careers by building
an Allied Health Care building at
the Greeley campus.

Support of Small Businesses
Employment Services continues to

coordinate services with Upstate
Colorado Economic Development
and local chambers of commerce
to provide labor market
information and other services
needed by local businesses. In
addition we have existing
marketing efforts specifically
designed to reach the small
business owner. These efforts

include a newsletter that
addresses information that may be
of interest to the employers of any
size and is made available to
business owners through the
various Chambers of Commerce
throughout the county. Linkages
and partnership with the City of
Greeley Economic Development
office as well as the Greeley Area
Chamber of Commerce have
continued to be strengthened. As
members of the Metro WIB and
part of the statewide WIRED
initiative, Employment Services
and Upstate Colorado Economic
Development are situated to
incorporate appropriate strategies
from this collaboration for the
small business sector as they are
identified.

Colorado Career Ready
Certificate (CRC)

Employment Services will provide
program participants and
workforce customers the
opportunity to acquire Colorado
Career Ready Certificates through
the utilization of WorkKeys
assessments. Based upon an
individual's demonstrated levels
in the Reading, Math, and
Locating Information assessments,
they will be able to document
their abilities with certificates that
they can provide to potential
employers.

In addition to the Colorado Career
Ready Certificates, Employment
Services is actively involved in a
Weld County Workforce Strategy
Team which is made up of
representatives from Aims
Community College, the City of
Greeley Chamber of Commerce,
representatives from the Weld
County Workforce Development
Board, and Upstate Colorado
Economic Development. This
team is developing additional

Employment Services of Weld County
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ways for us to provide our
customers with
certificates/documentation
concerning skills employers have
identified as beneficial for their
employees. As a result of
discussions and efforts
undertaken by this team,
Employment Services will be
entering into a collaborative
process with team members to
develop and offer a Soft Skills
Certificate Program. Under this
collaboration, Aims Community
College will develop and offer
short term training opportunities
providing students the soft skills
employers require. The City of
Greeley Chamber will then
encourage its business members to
utilize these classes and to
consider the attainment of the
resulting certificate as a
consideration in their hiring
process.

ARRA Adult Programs
In March 2009, President Obama

signed into law the American
Recovery and Reinvestment Act
(ARRA). Under ARRA,
Employment Services received
additional funds which have
allowed us to serve more
unemployed and low income
adults and dislocated workers
who have been adversely affected
by the declining economy.
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Members of the ARRA Summer
Employment Youth Crew
remove noxious weeds to
improve Weld County's
environment.

Funds received under the ARRA
are being focused on providing
increased occupational skills
training as well as increased
placements in work experience
activities and/or on-the-job
training placements. Green jobs,
positions within the renewable
energy fields, and/or jobs
identified as growth occupations
for Weld County are targeted for
occupational skills training as
appropriate to the participant's
employment goals. Based on the
most recent Greeley MSA labor
market data, Energy,
Manufacturing, Health Care,
Administration, and
Transportation are growth sectors
for Weld County.

Services funded under the ARRA
Wagner Peyser RES for
unemployment insurance
claimants, including those
identified by the UI Profiling
system, may include the
following that are appropriate to
the individual's need:
Assessments including basic
skills, interest inventories,
aptitude and attitudinal
assessment; WorkKeys testing for
the Colorado CareerReady
Certificate (CRC); One on one or
group staff assistance regarding
labor market and occupational
information which includes the
identification of transferable skills
and/or the identification of career

Employment Services of Weld County
WIA Program Year 2008 Annual Report

pathways; Interview and resume
workshops and assistance;
Individualized job search
assistance; Referral service to
training including WIA funded
training; Other allowable services
as identified under the Wagner-
Peyser Act.

TAA Program
The Trade Adjustment Assistance

(TAA) Program authorized under
the Trade Act of 1974, the North
American Free Trade Agreement
Implementation Act (NAFTA),
and the Trade Reform Act
amendments of 2002 and 2009
provide benefits and services to
workers who lose their job, or
whose hours of work and wages
are reduced, as a result of
increased imports or whose job
was exported offshore. TAA
counselors at the workforce
center are responsible for
determining TAA and Trade
Readjustment Act (TRA) benefits
as well as for processing
vocational plans on behalf of
eligible participants. During the
PY 08 program period, a total of
49 individuals were determined
eligible for TAA and were
enrolled in the program for
services.

Disability Program Navigator
The Colorado Disability Program
Navigator position is designed as
a referral resource for customers
of the workforce system who
have a disability to ensure
universal access to all programs
and services. Additionally, the
Disability Program Navigator
(DPN) evaluates the accessibility
of the workforce center
andsystem services. Services
provided by the Navigator
include: working directly with
individuals with disabilities to
assist them in obtaining needed
services; advocacy on their behalf




regarding workforce needs; case
management; client centered
counseling; and being a resource
for employers and workforce
center staff. A wide variety of
partnerships have been developed
under this initiative. The
Disability Program Navigator
(DPN) works with community
based organizations such as the
Community Transitions Team,
Division of Vocational
Rehabilitation, and the City of
Greeley's Commission on
Disabilities, etc., to increase
systems access for individuals
with disabilities which include the
services available through the
workforce center. The DPN will
also facilitate the agency policy
concerning disability training for
employees.

WIRED Grant - MIST Program
Employment Services collaborated
with a variety of partners to
develop a regional approach to
meeting the workforce needs of
the energy sector. Employment
Services submitted for and was
awarded a WIRED Innovations
grant to develop and implement
the Multi Industry Systems
Technician (MIST) Program. The
MIST Program is employer
validated, flexible in its delivery,
academic credit bearing, PELL
Grant eligible with short term
elements that are open entry-open
exit and not dependent upon
future external funding.

The MIST program and Aims
Community College offered the
first MIST Certificate Level I
ourses in the fall semester of 2008
and MIST Certificate Level II
classes were available in January
of 2009. Prep Academy activities
were initially available in May of
2008 and have been offered on

a continuing basis since that time.

The MIST program certificates
were developed by Aims
Community College in
collaboration with Employment
Services of Weld County to meet
the identified hiring needs of
energy and manufacturing
employers. The Vestas Blades
business unit which includes the
Windsor and Brighton plants, the
Vestas Nacelles business unit, and
Hexcel Corporation have
guaranteed interviews
forindividuals who complete
either of the MIST certificate
levels.

ARRA Summer Youth
Employment Services has focused
75% of the awarded ARRA Youth
funds towards summer
employment work experiences for
eligible youth. Funds remaining
after September 30, 2009 will be
used to serve eligible out-of-school
and in-school youth by providing
them with skills needed in
emerging and growing job sectors.
This includes skills in green jobs
and the renewable energy sectors.
The primary focus of services is
towards the out of school youth
population, particularly those who
have dropped out of school.

Weld County Youth Conservation
Corps/AmeriCorps Program
Employment Services submitted
for and was awarded a
continuation grant for our
AmeriCorps Program and as a
result will be able to continue to
operate for another three year
period beginning in the fall of
2009. We also submitted for and
were awarded an American
Recovery and Reinvestment Act
(ARRA) AmeriCorps expansion
grant. Receipt of the ARRA
AmeriCorps grant will provide for
an additional crew allowing more
youth to participate in and receive

Employment Services of Weld County
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the benefits of participation in the
AmeriCorps program. The ARRA
Corps will also begin in the fall of
2009.

The mission of the Weld County
Youth Conservation Corps is
toperform valuable community
service projects that meet both
environmental and human needs
for the urban and rural
communities of Weld County that
would otherwise not be provided,
and to utilize service as a method
for strengthening the bonds that
bind communities together. As
part of the talent development of
participating youth, the WCYCC
harnesses the energy and idealism
of young people to meet the needs
of Weld County communities.
Rain or shine, team members
work together to complete various
service projects that meet the
identified needs of communities.

Pillar for Successful
Independence Program (PSI)
Through collaboration with, and
funded through, the Weld County
Division of Social Services,
Employment Services developed
the PSI Program to serve 14 and 15
year old youth who have been
placed in foster care. The PSI
program focuses on increasing the
developmental assets of the youth
and includes such things as
refusal skills training, sexual
abstinence training, increasing
social skills, increasing the youth's
skills in reading and math, basic
career exploration, initial work
experiences, etc. As youth turn
sixteen, they are referred to the
CHAFEE program operated
through the Division of Social
Services and will also be
considered for participation in
WIA youth programs and its
associated activities.




Behavioral Health, Weld County
School District 6, Life Bridge
Christian Church, St. Vrain School
District RE 1], and Weld County
Probation. The MYAT program
strives to reduce the number of
youth entering the child welfare

———§—————————————— : : and juvenile justice system.
—_———— Three Gee Whiz Health Camp Interventions focus on reducing
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drill while being exposed to
Emergency Response careers.

Gee Whiz Health Camp
Employment Services of Weld
County and Aims Community
College continued to offer the Gee
Whiz Health Camps which are

oppositional/defiant behavior,
poly-substance abuse and
unemployment. A primary focus
is the safety of the child and
family in both the home and
community environments.

TANF Summer Youth

E designed to introduce youth to Employment
] various health occupations. In The TANF Summer Youth
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June 2009, Employment Services
of Weld County and Aims
Community College collaborated
with North Colorado Medical
Center (NCMC), the University of
Northern Colorado (UNC), and
Ft. Lupton Fire District to deliver
the Gee Whiz Health Camp

Employment Program targets
economically disadvantaged
youth, 14-15 years of age, from
those families who receive
assistance under the Temporary
Assistance for Needy Family
(TANF) Program, families on
Medicaid, families receiving food

E program. Through the operation stamps, and foster children. The
—— of a variety of camps, the program allows younger youth to
e program continues to familiarize participate in positive activities
_—— youth ages 14-15 and older youth throughout the summer to gain
——oppositionalidefiant—] ages 16-21 with health care work and life skills, earn money,
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occupations and the types of
working environments utilizing a
"see, touch, experience and share"
format. Each camp is operated
for four days and offers a variety
of experiences related to the
medical field.

Funding for the project is from
Temporary Assistance for Needy
Families (TANF), Aims
Community College, and
Workforce Investment Act funds.
Each entity covers various costs of
the camps.

Multi-disciplinary Youth
Assessment Team (MYAT)

MYAT is a collaborative effort
involving Employment Services,
the Weld County Division of
Social Services, Weld County
Public Health, North Range

and receive remedial or academic
enrichment while encouraging
them to remain in, or return to
school. An Individual Service
Strategy is developed for each
youth participant to determine
individual training in
employment and education as
well as the support needed in
setting and reaching goals. Youth
work 4 to 8 hours per day, 3 to 5
days per week, for a total of 20
hours per week for 8 weeks
depending on individual
circumstances and preferences.
The Employment Services
Learning Lab utilizes the A+
Learning System for those youth
in need of remediation/
academic enrichment activities.
Coordination also occurs with
local school districts for those in

ii
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need of remedial education in
math and reading.

During the summer of 2009, 55
youth were placed at employment
sites throughout the county. Of
the total participants in
employment, 54 youth
participated in remedial or
enrichment activities and one
attended summer school.
Achievement results included
grade level gain and school credit
through School District 6. Bonus
monies were awarded to youth
who participated in life skills
enhancement workshops each
week. Seven life skills workshops
were offered and included topics
such as Money Management, four
Abstinence Training/Pregnancy
Prevention workshops (WAIT),
Drug Demand Reduction, and a
Sexual Assault Survivors
workshop.

TIGHT Youth Corps
The Teamwork, Innovation,

Growth, Hope, and Training
(TIGHT) Youth Corps Program is
designed to engage youth who
are involved in out-of-home
placement situations through the
Department of Social Services
Youth in Conflict program.

This includes youth who have
been remanded to detention with
subsequent release to a
Residential Treatment Center for
drug rehabilitation services.
Youth are engaged in a variety of
positive activities for
approximately 8 hours a day;, five
days a week, which include:
community service activities;
educational components; life skill
development activities; and in
home mental health counseling.

The goal of the TIGHT Program is
to delay/eliminate the need for
out-of-home placement by
exposing participating youth to a
variety of worthwhile projects
within their communities.

Additionally, by being engaged in
activities that promote growth in
self esteem and sense of
community, corps members
realize that there are positive
alternatives available to them.
They learn that when they make
positive choices, the service they
perform has value and that they
can and do make a difference in
their communities.

Economic Development
Employment Services of Weld

County continued to maintain a
very solid and strong relationship
with Upstate Colorado Economic
Development.

Our ongoing regional
collaboration efforts between
Employment Services of Weld
County, Larimer County
Workforce Center, and the State of
Wyoming Workforce
Development Services continue to
provide direction for current and
future strategic planning
opportunities. A variety of
initiatives with economic
development allowed us to move
forward and respond to
opportunities during PY 2008.

In a crossover of Programs Year
2007 and 2008, Employment
Services participated with a
variety of agencies to identify
areas of under-employment in the
Northern Colorado area. This
partnership included Upstate
Colorado Economic Development,
Northern Colorado Economic
Development, the cities of Ft
Collins, Loveland, and Greeley,
and the Colorado Office of
Workforce Development. The
intent of the project was to
identify areas of under-
employment, labor skill sets that
are underutilized, and the
underlying factors that influence
under-employment. In addition
to contacting residents for their
input concerning the under-

Employment Services of Weld County
Winning in a Challenging Economy

employment status, the project
also contacted primary sector and
institutional employers to obtain
their input

concerning the under-supply and
underutilized skill sets as well as
to obtain their perception
concerning the Northern
Colorado labor pool. Information
from this project is used to
determine future direction and
focus of programs.

Transportation Task Force
The Transportation task force was

formed to address shortages of
qualified truck drivers in relation
to the growing number of job
openings. Taskforce members in
this initiative include Aims
Community College, Leed Energy
Services, Meadow Gold, Norfolk
Iron & Metal, Plastic Arts, Rocky
Mountain Recruiting, United
States Trucking, and Calfrac Well
Services Corp. A Professional
Driving Opportunity Expo was
help in September 2008, and
included prospective employers
as well as training providers.
Marketing for this event included
radio PSA's, press releases, and
video interviews with local
employers which were then aired
on Aims Community College's
cable channel.

Sustainable Manufacturing

Sectors Planning Grant
The goal of the Sustainable

Manufacturing Sector Plan is to
identify strategies that address
employer needs in sustainable
manufacturing, clean energy and
agriculture advanced
manufacturing and then
incorporate those strategies into
an implementation plan to meet
the employer and economic
development need in the Weld
and Adams Counties regions. The
identified outcomes for the
planning grant are as follows:




Microsoft Elevate America
Project

Microsoft Corporation created
the Elevate America Initiative
in order to enhance the
technical job skills of the
citizens of each State that has
agreed to participate in the
Elevate America Initiative.
The goal of the Elevate
America Initiative is to donate
training vouchers for
Microsoft eLearning courses
and select Microsoft
certification exams at no cost.
Vouchers are made broadly
available to meet the needs of
constituents of the State of
Colorado who will utilize this
resource to obtain important
technology skills that are
needed for jobs of today and
in the future. Vouchers will be
made available statewide for
training in the following areas:
Microsoft eLearning for
Windows XP & Office 2003 or
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for Windows Vista & Office
2007; Microsoft eLearning for
the IT Professional, and;
Microsoft Business
Certification Exam, to be
divided among Office 2003
and Office 2007. Employment
Services of Weld County will
receive a total of 655 vouchers
once this program is made
available.

Online Innovation 4 Talent
Development Project

The online Innovation 4 Talent
Development initially targets
Information Technology,
Energy, Healthcare and
Transportation (including
Green Jobs in these industries)
for competency and skill
development essential to
Colorado competitiveness,
quality of life, and economic
success. Additional high-
growth industry sectors will
be added as outcome data for

the demonstration project
reflects successful Return-on-
Investment.

The overall goal of the Online
Innovation 4 Talent
Development project is to use
the existing

e-Colorado portal to connect
unemployed, dislocated
workers, veterans, military
spouses, underemployed,
career changers and
incumbent workers with
opportunities for access to
targeted online education and
training courses currently
unavailable in Colorado. This
demonstration project is the
beginning phase for
Colorado's Virtual Training
Institute where all Workforce
Training will be housed.
Employment Services of Weld
County has been provided
funds to purchase these online
learning courses for selected
participants.
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Colorado Workforce Development Council
Roger Smith, Council Chair

Booker Graves, Executive Director

633 17th Street, Suite 900

Denver, CO 80202

Phone 303.318.8235

Fax 303.318.8242

www.coworkforce.com/cwdc

Colorado Department of Labor and Employment

Donald J. Mares, Executive Director

Gary Estenson, Deputy Executive Director

Peggy Herbertson, Director, Division of Employment and Training
Elise Lowe-Vaughn, Operations Director

Nina Holland, Workforce Systems Supervisor

633 17th Street, Suite 700
Denver, CO 80202
Phone 303.318.8800

Fax 303.318.8930

www.coworkforce.com/emp





